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The Organisation relies on the good will and support of other organisations to be able to achieve its aims and objectives. 

When you consider making a gift to the Organisation, in line with the Institute of Fundraising’s Recommendations, we undertake that:
• all communications surrounding it will be honest, truthful and will comply with the law.

• your right to privacy will be respected and you will not be subjected to any form of pressure.

• your gift will be applied to the purpose for which it was originally requested.

• your gift will be used in a way that preserves the dignity of the beneficiary.

• your gift will be handled responsibly and to the greatest advantage of the beneficiary.

• fundraisers and the organisations that they represent will consider how they meet your wishes as a donor and will be transparent in their dealings with you.

• fundraisers will respect your needs for confidentiality and will comply with the law relating to fundraising and the use of personal data.

• fundraisers will strive to achieve the highest professional standards at all times.

Any concerns you may have relating to these points will be handled swiftly and effectively by the organisation. 

If a member of the fundraising team suspects that donations are being used inappropriately, they should refer the matter, confidentially, at the earliest opportunity to their line manager, who will seek to resolve the issue or if this is not possible, refer it to the Chief Executive. If the issue is with the line manager concerned, the staff member raising the issue can communicate their concern directly to another line manager or the Chief Executive, or if the issue is with the Chief Executive, with a nominated trustee. The organisation undertakes that all such issues will be treated confidentially and with urgency and seriousness. At no stage will the application of this process have a detrimental effect on the employment of the staff member concerned.

Child protection

The interests of young people and volunteers and staff are paramount to the organisation. If an image is used of a young person, they will not be easily identifiable and no background information will be given as to why the young person is in a vulnerable situation.

Donations
The trustees of the Organisation must be able to demonstrate that they have acted ‘in the best interests of the organisation’ when considering donations.

Individual or collective personal, political or commercial interests, nor personal views on political or ethical issues, which are not directly related to the interests should not affect judgement.

The trustees have a duty to consider carefully whether the charity’s interests will be better served by accepting or refusing a donation and to act accordingly.

With this in mind, the following companies should be approached with caution:

Arms companies

Tobacco companies

Alcoholic drinks companies

Thought should be given to any partnership:

What is the relationship- is it just a donation, or is more required

Guidelines for the Acceptance/Refusal of Donations

The Chief Executive will have responsibility for implementing the ethical fundraising policy for donations up to £10,000. Any larger amounts should be referred to the Board of Trustees.
Corporate Partnerships

Before we enter into any agreements with a company, a full assessment should be undertaken of:

The aims of the company - who their parent company is.
Their history of charitable giving.
What they would like out of the partnership.
Whether there could be any conflicts of interest with the work of the organisation.
This assessment should be done by the fundraiser, and should be referred to the trustees for donations over £10,000.

The following considerations should guide the fundraising department:

Are the activities of the donor in line with the objectives of the organisation?
Will the cost to the charity of accepting a donation be greater than the value of the donation?
Will the donation will itself lead to a net decline in the asset base of the charity.
Are the conditions placed on the organisation reasonable in return for the donation?
Should a severe disagreement arise, then the charity’s trustees will have the ultimate decision making power.
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